COLLECTIVE AGREEMENT

BETWEEN

RICHMOND CHRYSLER DODGE JEEP LTD.

AND

AUTOMOTIVE LODGE 1857, INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE WORKERS

EFFECTIVE DECEMBER 7, 2013 TO AND INCLUDING DECEMBE R 6, 2017



THIS AGREEMENT MADE AND ENTERED INTO BY AND BETWER:

RICHMOND CHRYSLER DODGE JEEP LTD.

(Hereinafter referred to as the Company)
- AND -
AUTOMOTIVE LODGE 1857, INTERNATIONAL ASSOCIATION OF

MACHINISTS AND AEROSPACE WORKERS

(Hereinafter referred to as the Union)

EFFECTIVE FROM:
DECEMBER 7, 2013 TO AND INCLUDING DECEMBER 6, 2017

All parties to this agreement hereby commit theweseto the fullest cooperation with the object of
maintaining efficient and uninterrupted serviceha plant(s) of the Company.
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SECTION 1 - PURPOSE

The purpose of this Agreement is to maintain aloaious relationship between the Company and the
employees; to define clearly the rates of pay @hdraconditions of employment; to provide for an
amicable method of settling differences which nrayftime to time arise; to maintain an efficient
operation and to ensure that the operation isntetrupted as a result of labour disputes between t
parties hereto. It is acknowledged by the paft@eto that the foregoing matters are in the mutual
interest of the Union, the employees and the Compan

SECTION 2 - UNION SECURITY AND RECOGNITION

This Agreement applies to employees in the baigginnit for which the Union is certified under the
Labour Code.

Any person performing work with the tools of adeaor classification covered by this Agreement
shall, if working more than fifty (50) percent opay period with said tools, be considered patthef
bargaining unit. No employee in the bargaining will be displaced as a result of this paragraph.

The Company recognizes the Union as the exclisivgaining agent for the employees covered by
this Agreement.

All employees within the bargaining unit as defiry the Certificate of bargaining authority, wie a
members of the Union, or who may, during the tefrthis Agreement, become members of the
Union, shall as a condition of employment retaimrbership in good standing for the duration of this
Agreement. In the event that any employee affebtethe foregoing fails to pay his/her monthly
dues, initiation and/or reinstatement fee, the Camgshall discharge such employee within five days
of receipt of written notice from the Union that'$tee has not complied with this paragraph and/or
that he/she is in arrears in accordance with theftJconstitution.

The Company shall be free to hire new employees are not members of the Union with the
provision that all new employees upon being hirkdllsbe required to sign an application for
membership in the Union and a checkoff authoriratiefore commencing work. The application for
membership and the checkoff authorization for dédoof monthly Union dues and initiation or
reinstatement fee shall be completed by the emplaged immediately be returned to the Company's
personnel department which will, without any undetay, forward the application for membership
and checkoff authorization to the Union Office. eTduthorization and application for membership
forms will be supplied by the Union. Union duesalshe deducted from the wages of any employee
who works the major portion of any calendar mor8tatutory Holidays and vacations are considered
days worked for the purpose of this Section.
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Upon receipt of a signed authorization from theleyee, the Company agrees to deduct and pay over
to the Secretary Treasurer of the Union any indtiefee, reinstatement fee, the monthly dues of the
Union and/or any other amounts that may be spedifyethe Union from time to time. The Company
agrees to make such deductions from the empldyestisay cheque each month and to forward these
deductions (together with a list of the employeaebsthe amount deducted from each employee) to the
Union office in such a way that they are receivedhie Union office by the end of the month for
which the deductions were made. In the event amaission of employees from the checkoff list of
Union dues deductions, the Company shall stateesgon for such omission.

The Union recognizes and agrees that the Compalplygmtion to deduct Union dues and/or Union
initiation or reinstatement fees under this artislexpressly limited to making such deductionsras
permitted by law and by the valid written assigntrefreach employee.

The Union shall indemnify the Company and holthatmless against any and all suits, claims,
demands, and liabilities that may arise by reasampaction taken by the Company for the purposes
of complying with any section of this article.

When hiring new employees, the Company will gisasideration to calling the Union office. The
Company may, at its sole discretion, hire or retodeire a person referred to it by the Union.

Harassment
The Company and the Union recognize the right gilegees to work in an environment free from
harassment as set out in the B.C. Human Rights @odlagree that harassment will not be tolerated

in the work place.

SECTION 3 - MANAGEMENT RIGHTS

The Union recognizes and agrees that except assstprestricted or modified by this Agreemerit, al
of the rights, powers, and authority which the Camphad prior to the signing of this Agreement are
retained solely and exclusively by the employer.

Without limiting the generality of Section 3.01id agreed that the Company has the followingsigh
(A) The hiring, direction of, and assignment of wtw the employees;

(B) The right to promote, demote, transfer anddfiyemployees;

©) The right to suspend, discipline and dischamployees for just cause;

(D) The evaluation of job performance;

(E) The establishment of job classifications;

(F) The making, publication, and enforcement oésifbr the promotion of safety, efficiency and

discipline, and for the protection of employeestomers, records, equipment, inventory and
operations;
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(G) Determination of the number of employees telmployed at any time and the duties to be
performed;

(H) Scheduling daily and weekly hours of work.
Except as expressly provided herein, the exebsithe Company of any right, power, or discretion,
preserved or vested in the Company by this Agreéstall be final and shall not be subject to any

limitation or restriction, however this paragraptals not be construed as barring an employee from
recourse to the grievance procedure herein.

SECTION 4 - UNION REPRESENTATION

The Union representative(s) shall be allowed acteghe Company's premises during the lunch
period on routine matters for the purpose of conipatimg with employees who are on their lunch

breaks, or at any other time during normal busihesss for the purpose of conducting other routine
business, provided the Union first obtains the Camyfs permission, which permission shall not be
withheld unreasonably.

Neither the Union nor employees will engage indgnactivities during working hours, except as
expressly permitted by this Agreement.

No person shall solicit membership in the Unioimany other labour organization, or collect money
for other support for the Union or for any othdydar organization on the job or during an indivithia
working hours on the job or during an individua¥srking hours on the Company's premises.

New employees shall be introduced to their depamtrahop steward on their first day of work.

SECTION 5 - STRIKES AND WORK STOPPAGES

There shall be no strikes, lockouts, walk-outsketoppages, slow downs, or interruptions of wadrk
any kind for any purpose, except as permitted byridustrial Health and Safety Regulations under
the Workers' Compensation Act, while this Agreenisim force.

The Union will not authorize encourage or condare] will make all reasonable efforts to prevent
the occurrence of any strikes, walk-outs, work gaages, slow downs, or interruptions of work of any
kind while this Agreement is in force. In the ewémat any strike, walk-out, work stoppage, slow
down or interruption of work of any kind should acevhile this agreement is in force, the Union will
make every reasonable effort to persuade the emgdap cease engaging in such activity and return
to normal work.

SECTION 6 - HOURS OF WORK

The regular working day shall consist of eightsexutive hours scheduled between the hours of 7:00
a.m. and 6:00 p.m. The regular working week sbalisist of forty (40) hours, with two (2)
consecutive days off, one being Sunday.
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The determination of regular starting and stoppimgs for work shall be made exclusively by the
Company and may be changed by the Company fromttirtime to suit its varying needs and the
needs and practices of its customers, upon threkirvgodays notice to employees affected by the
change.

Nothing in this Section shall be construed asaa@nuiee of work or pay, or of hours of work per day
or per week, or of days of work per week. Thisti®e¢ so far as it addresses working hours is
intended only to outline the normal or regular rsoofrwork.

Employees shall be given a half (1/2) hour unhaidh break and two (2) ten (10) minute paid breaks
each day. No employee shall be required to workndthis/her designated lunch period.

Employees shall be allowed necessary time durimdgivwg hours for the purpose of returning tools,
parts, and equipment belonging to the Companyegtbres or crib before the end of each shift.

Any scheduled shift which ends after 6:00 P.M.llsba considered a second shift for which all
employees working on this shift shall receive dtgfriemium of one dollar ($1.00) for each hour
worked on this shift.

For employees hired after August 1st, 1997, angdaled shift which ends after 9:00 p.m. shall be
considered a second shift for which they will reeea shift premium of one dollar ($1.00) for each
hour worked.

Employees under Schedule "A" may not be laid-affrty a work week, but may be laid-off without
notice at the completion of the work week, excépt short-term lay-offs (with at least one hour's
notice) may be carried out and will not be considea violation of this agreement provided that no
employee will receive less than thirty (30) houay pn a week as a result of such short term lag-off
Subject to other employees being available whoctcpatform the work available, short term lay-offs
will not apply until probationers are laid off.

SECTION 7 - WAGES AND OVERTIME

Except as otherwise provided herein, wages skghdid in accordance with Schedule "A" hereto.

The Company may, at its discretion, pay wages teraployee at a rate higher than that specified in
Schedule "A".

An employee performing work classified at a higtege of pay shall receive such higher rate while
occupying the said classification, provided the leyge works more than two (2) consecutive hours in
the higher classification.

Wages shall be paid twice monthly with a maximuhfize (5) working days' pay held back.
Employees will be given a statement of all hourdjdating rate of pay, overtime hours, earnings,
vacation accrual and deductions, covering eachppaipd. Wages shall be paid during working
hours.
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Time worked in excess of eight (8) hours per dafllde considered overtime, provided the excess
time is approved by the Company.

Time worked in excess of forty (40) hours per wémk excluding from the calculation hours worked
in excess of eight (8) in a day, shall be considlerertime provided the excess time is approved by
the Company.

Overtime shall be paid at the rate of one andhaie(l 1/2) times the regular wage rate for hours
worked in excess of eight (8) hours in a day. @wer will be paid at a rate of double the regular
wage rate of the employee concerned for hours wioirkexcess of ten (10) in a day.

Overtime will be paid at a rate of one and ond-{1al/2) times the regular wage rate of the engxoy
concerned for hours worked in excess of forty @@)rs in a week excluding from the calculation
hours worked in excess of eight (8) in a day. @wer shall be paid at a rate of double the regular
wage rate of the employee concerned for hours wlonkeexcess of forty-eight (48) in a week,
excluding from the calculation hours worked in esscef eight (8) in a day, and for hours worked on
Sundays.

Notwithstanding anything to the contrary in thison, overtime for work during stocktaking pesod
not more than twice per year will be paid at thelayee's regular straight time rate for the figatrf

(4) hours of overtime work on a Saturday and orteare-half (1 1/2) times the employee's regular
straight time for subsequent overtime work on Sktyrand Sunday.

No premiums shall be included with rates of pathie calculation of overtime pay.

Employees may be required to work overtime, predithat they are given at least two (2) hours prior
notice.

All employees working on Saturday shall receivgh&(8) hours pay for seven and one-half (7 1/2)
hours of work. In order to receive the above pteman employee is required to complete the seven
and one-half (7 1/2) hour shift.

SECTION 8 - STATUTORY HOLIDAYS

All employees shall receive eleven (11) statutwlidays and one (1) ‘floater' day with pay atthei
regular straight time rate. The ‘floater' day vei#l granted on a day or half (1/2) day(s) by the
company on a day or (1/2) day(s) mutually acceptadbthe company and the employee.

New Years' Day Family Day Good Friday
Victoria Day Canada Day B.C. Day

Labour Day Thanksgiving Day Remembrance Day
Christmas Day Boxing Day

or any other holiday proclaimed by the Provincidrederal Government when the Company is forced
by legislation to close down its operation.
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Notwithstanding Section 8.01, an employee shalbe@aid for a statutory holiday unless he/she has
worked his/her last regularly scheduled work dapteethe statutory holiday and has worked his/her

first regularly scheduled work day after the statytholiday, unless the Company and employee

mutually agree otherwise. In cases of sicknes€trapany may require the employee to provide a
doctor's certificate. Statutory holiday pay wititrbe paid to an employee who is on layoff on the

statutory holiday, providing the layoff exceedsfisonsecutive working days.

When a statutory holiday falls on an employeagila day off, he/she shall take off the closest
regularly scheduled working day prior to or follagisuch statutory holiday at his/her regular staig
time rate. If the Company decides to open itsrimss on either of these days it shall give two week
notice of such decision to the employees, and sogioyees to be retained to work will be requested
to work on the following terms:

(A) First, on a voluntary basis;

(B) Second, by seniority in the classification.

An employee who works on a statutory holiday shalpaid at one and one-half (1 1/2) times his/her

regular straight time rate in addition to any statyiholiday pay provided under this Section.

SECTION 9 - ANNUAL VACATIONS

Employees shall be entitled to annual vacatiorseaeut in this Section. Each employee's vacation
year commences with the anniversary date of higimgaoyment. Vacation pay shall be calculated at
the appropriate percentage of gross wages durenggibation year in which the vacation was earned.

Upon completion of one (1) year of continuous mervan employee shall be entitled to ten (10)
consecutive working days paid vacation, to be pai rate of four (4%) percent.

Upon completion of three (3) years of continucarvise, an employee shall be entitled to fiftees) (1
working days paid vacation, to be paid at a ratsi>{6%) percent.

Upon completion of ten (10) years of continuousise, an employee shall be entitled to twenty (20)
working days paid vacation, to be paid at a rateigfft (8%) percent.

Upon completion of twenty (20) years continuousise, an employee shall be entitled to twenty-five
(25) working days paid vacation, to be paid atrtte of ten (10%) percent.

Except for the first fifteen (15) days of vacatiora year, employees may not take vacations tahwhi
they are entitled in continuous periods of morkess than one (1) week unless mutually agreedeby th
Company and the employee.

The Company will post vacation schedules in eagtatment during the first week of January in each
year. Employees shall select their vacation perigdMarch 1st, and the Company shall confirm the
vacation scheduling by April 1st in each year. ficts will be resolved by seniority.
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Vacation must be taken within the twelve (12) nherfollowing the vacation year in which it was
earned. Vacation entitlement cannot be bankedwied over from year to year.

SECTION 10 - LEAVES OF ABSENCE

A leave of absence without pay may be grantediéoamployee for the purpose of attending to Union
business, provided that, in the opinion of the Canypthe Company's work requirements will allow
for such leave. The Union will request such leateast one (1) month in advance of the firstafay
the leave requested, or such lesser period as enagreed to by the Company and the Union.

In the case of death in the immediate family, mpleyee shall be granted up to three (3) day'sleav
of absence with pay. The term "immediate familgals mean spouse, parents, sons, daughters,
brothers, sisters, grandparents, mother-in-lawfattar-in-law.

Employees who are required by subpoena to seljueas or witnesses in any court shall be granted
leave of absence for the required days of atterelaAao employee granted leave under this Section
shall be paid an amount equal to the regular $ttéige pay he/she would have received if he/slde ha
worked as scheduled, less any amount of moneyestédr jury or witness duty.

An employee with ten (10) or more years' contiraiemployment may be granted up to one (1)

month's leave of absence, without pay, for pers@aalons, upon written application. Such leave may
be granted at the employer's discretion.

SECTION 11 - GRIEVANCE PROCEDURE

The purpose of this Section is to provide a pracedor the final and conclusive settlement without
stoppage of work of all disputes between the pahtéreto respecting the interpretation, application
operation or alleged violation of this Agreementha dismissal or discipline of an employee covered
by this Agreement.

Except as provided in Section 11.03, all grievamoast be filed in writing with the Shop Steward an
the Company within five (5) working days of theithent giving rise to the grievance. The procedure
for settling disputes as follows:

STEP 1:

The grievor(s), with the appropriate Shop Stewaratiendance, will submit the grievance in
writing to the foreperson or department managehiwifive (5) working days after the
incident giving rise to the grievance. The grie\@lop Steward and foreperson or manager
will discuss the grievance at that time. The ferspn or manager will give his/her decision
to the grievor in writing within three (3) workindays following the presentation of the
written grievance to him/her.
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STEP 2:

If the foreperson or manager does not render asidecivithin three (3) working days
following presentation of the written grievanceiforo settlement is reached within that time,
the Shop Steward of the Union and the grievorprdksent the grievance in writing, signed by
the grievor and the Shop Steward, to the genenahgs or designate within five (5) working
days from the time by which the foreperson or managve or was required to give a
decision in writing. The general manager or desigrshall meet with the Shop Steward
within two (2) working days following presentatiofithe signed grievance under this step
and he/she shall deliver a written response within (2) working days following such
meeting.

STEP 3:

In the event that the general manager or desigltee not render a decision within two (2)
working days following his/her meeting with the $Hdteward described in Step 2, or if no
settlement is reached within that time, then thevance will be discussed by the highest
Company official or officials, designated by then@many to handle such matters and the
Union Business Representative.

STEP 4:

Failing agreement, the grievance may be submittedrbitration as defined herein this
Article commencing at Article 11.06.

The Shop Steward shall be allowed a reasonablestbtime during working hours to investigate
and/or process submitted grievances with no logapfor benefits.

A policy grievance may be initiated by the Companthe Union at any time by the submission of a
written grievance to the Business RepresentatitheofJnion or a manager, as the case may be. It
shall be subject to the provisions of this Sectind shall commence at Step 2.

Time limits set out in this Section may be extahtg mutual agreement of the Company and the
Union, to be confirmed in writing, such agreemeuttto be unreasonably withheld. Failure of the
Company to answer a grievance within the time Brsjiecified in Steps 1 or 2 automatically advances
the grievance to the next step.

Any agreement reached between the Company arddniog under the grievance procedure at any
stage in the grievance procedure shall be finabamding upon the Company and the Union and the
grievor.

Where a matter is referred to arbitration in adaoce with this Section, it shall be heard by glsin
arbitrator to be agreed upon by the parties witkin(10) working days of the referral to arbitratio
In the event that the Company and the Union arélerta agree to an arbitrator within the time
prescribed, either party may request the Ministératour for the Province of British Columbia to
appoint an arbitrator.
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An arbitrator shall not have jurisdiction to adddelete from, change or modify any of the pravisi
of this Agreement or make any decision inconsistétit the provisions of this Agreement. The
arbitrator shall not have jurisdiction to awardtsds either party.

The Company and the Union shall each bear one[h/&lf of the cost of the arbitrator. Each party
shall bear its own costs.

SECTION 12 - PROBATIONARY EMPLOYEES

New employees shall serve a probationary periodiwshall not exceed three calendar months but
which may, at the Company's discretion, be less theee months.

The employment of a probationary employee magbuaihated by the Company at any time during
his/her probationary period for any reason, atdiseretion of the Company, but nothing in this
paragraph shall be construed as barring an empfaymeaecourse to the grievance procedure herein.

SECTION 13 - SENIORITY

Prior to August 1st, 1985, seniority shall meaa tangth of continuous employment with the
Company. Effective August 1st, 1985, senioritylisim@an the length of continuous membership in
the Union while employed with the Company.

An employee who is promoted out of the bargaininig will be credited with fifty (50%) percent of
his/her seniority accumulated while in the bargagniinit upon his/her return. Seniority will not be
accumulated while out of the bargaining unit.

An employee shall lose all seniority and haveigbts under this Agreement if he/she:

(A) Voluntarily resigns or quits;

(B) Is discharged for just cause and not reinstateda result of grievance or arbitration
procedures;

© When laid off, fails to report to work withitree (3) working days of being recalled by
telephone and registered letter;

(D) Is laid off for a continuous period of:
Q) Three (3) months if employed continuously fesd than a year before the layoff;

(2) Six (6) months if employed continuously for mahan a year but less than five (5)
years before the layoff; or

3) Nine (9) months if employed continuously for maahan five (5) years before the
layoff.
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(E) Is absent without leave from work for five @gys without providing the Company with a
reasonable excuse during that time;

(F) In the case of absence due to sickness or extcidr while covered by Workers'
Compensation, fails to report for work immediatetyen he/she is declared fit for work;

(G) Physically assaults a customer, a patron, morabargaining unit person on the work site
without provocation justifying the assault;

(H) Deliberately falsifies work, time cards, or Cpamy records;

()] Pilfers or steals the Company's property; dfieps or steals a customer's property from the
Company's premises.

The Company will provide the Union with a curreeniority list of the employees in the bargaining
unit upon the request of the Union, not more thaceavery three (3) months.

SECTION 14 - LAYOFF AND RECALL

In layoffs and recall, the principle of senioritiyall be followed, provided that only employees who
possess the qualification and ability which aresssary to perform the available work will be regain
or recalled.

SECTION 15 - GENERAL

The Company will provide protective clothing argugment to all employees whose duties entail
work that may be injurious to their clothing andp@rson as required by the Industrial Health and
Safety Regulations under the Workers' Compensétaoin

Employees in the classifications of Lube Personpr@ptice, Journeyperson Mechanic, Certified
Bodyperson and Painter, who have worked a minimtione (1) year for the Company and are
required by WCB or the Employer to have approvddtgdootwear, shall be entitled on his/her
anniversary date to an allowance for safety footwgson providing a proper proof of purchase
receipt.

The total maximum that an employee may claim utidsrarticle for Boot and Tool Allowance is five
hundred dollars ($500.00).

Employees in the classifications of Parts DriveWuash Person upon qualification, as set out above,
will receive a maximum allowance for safety footwefone hundred and fifty dollars ($150.00),
upon providing a proper proof of purchase receipt.

All uniforms and coveralls required by the Compémipe worn by employees shall be supplied free
of charge by the Company.
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Employees are required to take reasonable cafetbing, equipment, and tools supplied by or owned
by the Company and prevent wasteful use.

The Company will provide washing facilities inclng washbasins, hot and cold water, hand cleanser
and towels.

Clothes lockers of suitable size shall be providgdhe Company for the protection of employees'
clothes and personal belongings.

The Company will provide lunch space(s) of suffitisize to accommodate the employees.

The Company will take all reasonable steps to enthat the work place is adequately heated and
ventilated.

Employees required by the Company to report fakwaoitside the Company's premises shall be paid
for all travelling time and will be reimbursed fsansportation and reasonable incidental expenses.

Employees required by the Company to report forkvemitside the City limits, which necessitates
their being absent from their homes overnight,lseapaid for all travelling time up to a maximuin o
eight (8) hours in each twenty-four (24) hours iegplito travel to and from the job, and will be
reimbursed for reasonable transportation, hotehaeal expenses. In addition, a premium bonus of
twenty-five cents ($.25) per hour shall be paithmemployees for all time actually spent on tte jo
Where travelling time is paid under this Sectidshall be paid at the employee's regular straiigiet
rate.

No employee shall undertake any work outside thi@@any's premises which could be construed in
any way as competitive with the Company. Violasiofithis Section shall be subject to discipline by
the Company, or the Union or both. Following irtigetion, violators may be warned, suspended or
terminated by the Company at the Company's diseretRepeated violation shall be deemed to be
just cause for dismissal and may result in susperfsbm the Union.

No employee shall leave the premises for any mamuring his/her working hours without first
securing permission from his/her foreperson or depnt manager. Where an employee is required
by the Company to work outside the Company's presnthe foreperson or manager shall give such
employee definite instructions as to his/her dudied the requirements for permission to leave.

Refusal by an employee to sign any authorizationl&éduction from wages, except as provided in this
Agreement, shall not be cause for dismissal.

The Company shall not require any employee toscadggal picket line.
The employer shall provide, at no cost to the eyg®, tool insurance as follows:
(A) Maximum coverage - $25,000.00

(B) Deductible $1000.00 to be paid by the employee.

11
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© The insurance shall cover loss by fire, or thepon evidence provided as per normal
insurance regulations. The mysterious disappearafitools shall not be covered. Insurance
shall cover tools on the premises of the Companyhile being used by the employee while
outside the Company's premises under the direofitinee Company.

(D) Employees who do not provide up-to-date inventests will not be covered under this
article. In these situations the employee will betentitled to tool replacement, under this
article.

The parties agree to the exclusion of Sectiosdtsection (2) and (3) of the British Columbia
Labour Relations Code.

A labour-management relations committee shalldtaeldished, consisting of two employees, to be
elected by the members of the bargaining unit, @val representatives of the employer. The
committee shall meet monthly, and may meet on ¢ggiest of any Committee member, for the
purpose of discussing matters of mutual concerth$neetings shall not exceed two (2) hours per
month, except by unanimous vote of the Committed,rmay be held during working hours. The
Committee shall establish an agenda prior to eating, and discussion will be limited to topics on
the agenda. Time spent by employees during working's in carrying out the functions of the
Committee in accordance with this Section shattdresidered time worked.

The Company agrees to provide adequate spaceeimenent location, acceptable to the Union, for
a bulletin board. The bulletin board shall be diggpby the Union, to remain the property of the
Union for the sole use by the Union for the purpafseonveying information by notice or letter ts it
members in the plant(s). The Union agrees thatbiiéetin board shall not be used for the
dissemination of political propaganda or advertgimatter not relating directly to Union business.

If required by law, the Company agrees to emplpgison who will act as a first aid attendant. |If
such person is a member of the bargaining unihke#sll be paid thirty dollars ($30.00) per week,
while acting in such capacity, in addition to tmeptoyee’s regular wage rate.

The Company agrees to pay an amount equal to (Bjedays of weekly indemnity payment, in
addition to regular benefits, to employees whocereveekly indemnity benefits and have been off
work for a period of at least four (4) calendargldye to illness.

The Company agrees to recognize Maternity/Paydaate benefits in accordance with the provisions
of the Employment Standards Act of B.C.

The Company has the right to introduce any teagicél change as defined below into its operations.
However, the Company will endeavour to give theddrmeasonable notice of any technological
change which likely will result in employees beitigplaced from their jobs.

Technological Change Definition:

"Technological Change" for the purposes of thiselgnent means:
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15.22

15.23

16.01

(A) The introduction by the Company into the wodq®, undertaking or business of equipment
or material of a different nature or kind than thatviously used by the Company in the
workplace, undertaking or business, or

(B) a change in the manner, method or proceduwehich the Company carries on the work,
undertaking or business that is related to thedhitction of that equipment or material,

(©) it is, however, agreed that "technological derdoes not include normal layoffs resulting
from a decrease in the amount of work to be done.

Employees who are displaced from their jobs asextiesult of technological change shall be given
an opportunity to fill any vacancy for which thegMe the necessary seniority and ability. Should no
vacancy exist, displaced employees shall haveighé o displace less senior employees provided
they have the qualifications and ability to effitly perform the requirements of the jobs.

Training

All employees attending training programs on beludlfthe Company, or as an employment
requirement, excluding apprenticeship schools) bleagntitled to full regular wages. The Company
shall be responsible for the cost of the prograameration fees, and for travel, accommodation and
meals if travelling out of the Lower Mainland. Aajlowance received from government or other
agencies shall be deducted from the "full regulages".

Any employee undertaking training on his/her saididtive, though it be related to his/her
employment, will not be entitled to payment of wafie such training. The cost of the program may
be reimbursed by the Company if prior mutual ages®ns reached.

With the prior approval of the Company, an emplayes undertake training work at home that will
be paid at straight-time rates. It is understaud @yreed that payment for such “work at home” is
subject to successful completion with a passingessand meeting the recommended completion time
of the given program.

Harassment Free Workplace
The Company will ensure a Harassment free worleplddis will include but not limit conduct that
has the purpose or the effect of substantiallgrieting with an individual’'s work performance or

creating an intimidation, hostile, humiliating affensive working environment.

SECTION 16 - BENEFITS

The Company will make available to the employéesfollowing plans:

(A) Group Life Insurance;
One (1) times annual earnings, up to a maximun8603000.

(B) Weekly Indemnity;

67% of weekly earnings to the El maximum ($625.60)the basis of pay for the first day of
accident, the fourth day of illness, for seventgef) weeks.

13



16.02

16.03

16.04

16.05

17.01

© Long-term Disability;
To provide a benefit of 66.7% of the first $2,25Ddf monthly earnings plus 50% of the
balance of monthly earnings to a maximum benef§3)000.00 per month.

(D) Medical Services Plan and Extended Health Benef
As currently provided and effective December 7,2flinclude optical plan that provides
two hundred and fifty dollars ($250.00) every 1) years for employees only.

Eye exams will be covered once every two (2) yaaesmaximum of seventy-five ($75.00)
dollars.

(E) Dental Plan;
Plan A 80% - Frequency of services: 6 months
Plan B 50%
Plan A & B combined annual maximum - $1500.00

(F) Accidental Death and Dismemberment.
As currently provided.

Premiums for such plans will be paid sixty perdé08s6) by the Company and forty percent (40%) by
the employee. The employee's contribution shafldmucted from his/her wages. The employee's
share of the benefit plan premiums shall be alextan the following basis:

(A) 1st to pay 100% of the Weekly Indemnity premium

(B) 2nd to pay 100% of the Long Term Disability imiems.

Any additional monies shall be utilized toward tiiber benefits.

If an employee is off work due to a layoff or gielss, the Company shall pay its share of the
premiums for the first calendar month during while layoff or sickness occurs. If the employee
wishes to retain coverage during subsequent mafthagoff or sickness, the employee must pay the

entire premiums and must make arrangements wittimepany for payment of the premiums.

When an employee is on Workers' CompensatiorCtmpany shall continue to pay its share of the
premiums provided that the employee continues yohher share of the premiums.

Doctor’s Certificates
When a doctor’s certificate is required to suppoctaim for benefits under Article 8.02, the cdst o

such certificate shall be borne by the Company.

SECTION 17 - SAVINGS

Should any part hereof or any provision hereirta@ioed be rendered or declared invalid by reason of
any existing or subsequently enacted legislatidsy@my decree of a court of competent jurisdigtion
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18.01

such invalidation of such part or portion of thigrAement shall not invalidate the remaining postion
and such remaining portions shall continue infiuite and effect.

SECTION 18 - DURATION

This Agreement shall be effective from DecemB®erZD13 to Decembel62017 and from year to
year thereafter subject to the right of either pathe Agreement, within four months immediately
preceding the date of the expiry of this Agreementmmediately preceding the last day of July in
any year thereafter, by written notice, to require other Party to the Agreement to commence
collective bargaining.

Should either party give written notice afores#iés Agreement shall thereafter continue in fultto
and effect and neither party shall make any chantfee terms of the said Agreement (or increase or
decrease the rate of pay of any employee for whalkaative bargaining is being conducted or alter
any other term or condition of employment) until:

(A) The Union shall give notice to strike (or urttie Union goes on strike) or,

(B) The Company shall give notice of lockout (c@ thompany shall lock out its employees) or,

©) The Parties shall conclude a renewal or rewmigib this Agreement or enter into a new
Collective Agreement,

whichever is the earliest.

SIGNED AT , B.C. SIGNED AT , B.C.

THIS DAY OF 2014. THIS DAY OF , 2014.

FOR THE COMPANY: FOR THE UNION:

RICHMOND CHRYSLER DODGE JEEP LTD. AUTOMOTIVE LODGE 1857

INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE
WORKERS

UNION REPRESENTATIVE
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CATEGORY:

CERTIFIED JOURNEYPERSON MECHANICS

CERTIFIED JOURNEYPERSON MECHANICS

CLASSIFICATIONS AND WAGE RATES - SCHEDULE "A"

(Chrysler Skill Level 2 training achieved
while performing warranty work will be paid):

CERTIFIED JOURNEYPERSON MECHANICS

(Chrysler Skill Level 3 training achieved
while performing warranty work will be paid):

APPRENTICES:

EFFECTIVE: EFFECTIVE: EFFECTIVE: EFECIVE
Dec. 7/2013 Dec. 7/2014 Dec. 7/2015 Dec. 7/2016
PER HOUR PER HOUR PER HOUR PERHOUR
$33.12 $ 33.53 $ 34.03 $ 34.54
$33 $ 33.87 $34.37 $34.89
$38 $34.20 $34.71 $35.23

Apprentices may be employed at the trade in the ofibne (1) apprentice to every four (4) Jourreggpns. Any change of this ratio
due to shortage of qualifiedechanics must be mutually agreed to by both Rartie

1st 6 months
2nd 6 months
3rd 6 months
4th 6 months
5th 6 months
6th 6 months
7th 6 months
8th 6 months

50% of Journeyperson rate
55% of Journeyperson rate
60% of Journeyperson rate
65% of Journeyperson rate
70% of Journeyperson rate
75% of Journeyperson rate
80% of Journeyperson rate
90% of Journeyperson rate

Apprentices attending the required Provincial Apiceeship School(s) shall receive seventy per@ @t of their regular rate of pay
in addition to any Government allowance(s) recembde attending such school(s).

Lead Hand — Service Department

An employee appointed by the Company as a Lead fitatiet Service Department shall be paid a ratb6f00 each pay period
(two weeks), or portion thereof if less than twoek& when acting as the Lead Hand

CONTROL TOWER OPERATOR

* Plus the Following Bonus:

1.575% Customer Pay Labour
1.575% Internal Labour

CSI Bonus of .25% of Customer Pay Labour
(Note: CSl is based on 3 month at or above regianaiage.)

SERVICE SALESPERSON

For Wage rates please refer to Letter of Undadihg #7.

EFFECTIVE: EFFECTIVE: EFFECTIVE: EFFECTIVE:
Dec. 7/2013 Dec. 7/2014 Dec. 7/2015 Dec.7/2016
PER MONTH PER MONTH PER MONTH PER MONTH
$ 3,800.19 $ 3,847.69 $ 3,905.41 $ 3,963.99
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SERVICE SALESPERSON TRAINEE

1st 6 months
2nd 6 months
3rd 6 months
4th 6 months
5th 6 months
6th 6 months
Thereafter

Service Salesperson Trainee will receive the sacentive program as a Service Salesperson.

LUBE AND GENERAL SERVICEPERSON

70% of Service Salesperson's BaseySala
75% of Service Salesperson's BaseySala
80% of Service Salesperson's BaseySala
85% of Service Salesperson's BaseySala
90% of Service Salesperson's BaseySala
95% of Service Salesperson's BaseySala
100% of Service Salesperson's BaseySalar

Duties to include:

WASHERS AND LOT PERSONS

QUALIFIED PARTSPERSON

PARTS APPRENTICES:

1st 6 months

EFFECTIVE: EFFECTIVE: EFFECTIVE: EFECIVE
Dec. 7/2013 Dec. 7/2014 Dec. 7/2015 Dec.7/2016
PER HOUR PER HOUR PER HOUR PERHOUR
$ 14.61 $ 14.79 $ 15.01 $15.24
Lube/Oil/Top-Up Fluids

Mount, balance and repair tires

Light Bulbs - Exterior

Wiper Blades

Minor trim work

General housekeeping duties

Other duties as mutually agreed by the parties
$ 12.70 $ 12.86 $ 13.05 $13.25
$ 29.26 $ 29.63 $ 30.07 $ 30.52

2nd 6 months
3rd 6 months
4th 6 months
5th 6 months
6th 6 months
7th 6 months
8th 6 months

50% of Qualified Partsperson
55% of Qualified Partsperson
60% of Qualified Partsperson
65% of Qualified Partsperson
70% of Qualified Partsperson
75% of Qualified Partsperson
80% of Qualified Partsperson
85% of Qualified Partsperson

After the 8th six month period and successful catiph of the B.C. Partsperson examination, Partpréqtice qualifies as
"Partsperson" and paid accordingly.

Parts Apprentices attending the Provincial Appership School(s) shall receive 70% of their regrete of pay in addition to any
government allowance(s) received while attendirghschool(s).

TRUCK DRIVERS:

STOCK CLERK

EFFECTIVE: EFFECTIVE: EFFECTIVE: EFECIMVE
Dec. 7/2013 Dec. 7/2014 Dec. 7/2015 Dec.7/2016
PER HOUR PER HOUR PER HOUR PERHOUR
$ 13.80 $ 13.97 $ 14.18 $ 14.39

$ 15.03 $ 15.22 $ 15.45 $ 15.68
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EFFECTIVE: EFFECTIVE: EFFECTIVE: EFECTIVE
Dec. 7/2013 Dec. 7/2014 Dec. 7/2015 Dec.7/2016
PER HOUR PER HOUR PER HOUR PERHOUR

PARTS DEPARTMENT INCENTIVE:

The Partsperson and Stock Clerk group is to havecamtive program to be based on 1% of Parts Drepat Gross Profit
per Month.

The Truck Drivers are to have an incentive progtafe based on .65% of Parts Department Grosst Pesfivonth.
MINORS

Minors between the ages of fifteen and eighteen lmeagmployed in the Parts Department in the rdtme (1) for each five (5)
persons employed in the Stock Department for agirobary period of six (6) months at the truck dravrate.

BODY SHOP JOURNEYPERSONS Wages as per Letter of Understanding #1
BODY SHOP PREP-PERSON $ 14.52 $ 14.70 $ 14.92 $15.14
NOTE:

No provision of this agreement will be used to lwages or remove working conditions presentfpine, it being
understood that staff picnics, parties or bonuka# sot be deemed to have reference to said "wgrkonditions". Any
improved working conditions introduced by the Enygloshall be excluded from the provisions of tha&use.
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Pension Plan

A.

PENSION CONTRIBUTIONS - SCHEDULE "B"

Applicable to all Classifications and Wage Rates

Commencing with the first day of May, 2011, andtfee duration of this Collective
Agreement, the Company agrees to make paymeng tbAHM. Labour-Management Pension
Fund (Canada) (“the Pension Fund”) for each emgmgsforming work in a job
classification covered by this Collective Agreemasfollows:

1.

For all hours or portion thereof for which an enygle receives pay, the Company
shall make a contribution in accordance with that@bution Schedule “B” to the
Pension Fund.

For the purpose of this Article, each hour paid &xrwell as, hours of paid holidays
and other hours for which pay is received by thelegee, in accordance with the
Collective Agreement, shall be counted as hoursvfach contributions are payable.
Contributions for a new, temporary, probationagstytime and full-time are payable
from the first day of employment.

The Company and Union further agree as follows:

1.

The payments to the Pension Fund shall be madeetoA.M. Labour-Management
Pension Fund (Canada) which was established indaamader the Trust Agreement
dated February 1, 1970 and has been signed bydimp&hy and the Union.

The Pension Plan adopted by the Trustees of thePsaision Fund shall at all times
conform with the requirements applicable pension benefitslegidation and the
Income Tax Act so as to enable the Company at all times to teatributions to the
Pension Fund as a deduction for Federal incompugxoses.

All contributions shall be made at such times anduch manner as the Trustees
require; and the Trustees shall have the authtribave an independent Certified
Public Accountant audit the payroll and wage resafithe Company for the purpose
of determining the accuracy of contributions to Bension Fund.

If the Company shall fail to make its contributidnghe Pension Fund by the
fifteenth day of the following month and such ddfahall continue for thirty (30)
working days the Company shall be liable for appexses incurred in enforcing
payment of the contributions, including reasonaftlerney’s fees and arbitration fees.

The parties further acknowledge that no other ages between the Company and the Union
regarding pensions or retirement is in effect df bé effective during the period covered by
the said Collective Agreement without the writtemsent of the I.A.M. Labour-Management
Pension Fund (Canada). Signed copies of any rdrueveatension agreements will be
promptly furnished to the Pension Fund office dntbt consistent with this Agreement, can
be used by the Trustees as a basis for terminatiparticipation of the Company.

It is understood and agreed by both parties thinumaking its contributions to the Pension
Fund in accordance with this Collective Agreementt the Trust Agreement, the Company is
relieved of any and all obligations in regard te Bension Fund.
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This will confirm the agreement between the Paitias the following Pension Plan Contributions éodirected to the
Pension Fund will be funded by redirecting four j48rcent of each classifications wage rates dmedtin Schedule
“A” of this agreement.

EFFECTIVE: EFFECTIVE: EFFECTIVE: EFFECTVE

Dec. 7/2013 Dec. 7/2014 Dec. 7/2015 Dec.7/2016
PER HOUR PER HOUR PER HOUR PERHOUR
CATEGORY:
CERTIFIED JOURNEYPERSON MECHANICS $ 1.32 $ 134 $ 1.36 $ 1.38
CERTIFIED JOURNEYPERSON MECHANICS
(Chrysler Skill Level 2 training achieved
while performing warranty work will be paid): $3u $1.35 $1.37 $ 1.40
CERTIFIED JOURNEYPERSON MECHANICS
(Chrysler Skill Level 3 training achieved
while performing warranty work will be paid): b $1.37 $1.39 $141
APPRENTICES:
1st 6 months 50% of Journeyperson rate
2nd 6 months 55% of Journeyperson rate
3rd 6 months 60% of Journeyperson rate
4th 6 months 65% of Journeyperson rate
5th 6 months 70% of Journeyperson rate
6th 6 months 75% of Journeyperson rate
7th 6 months 80% of Journeyperson rate
8th 6 months 90% of Journeyperson rate
CONTROL TOWER OPERATOR $ 0.88 $0.89 $ 0.90 $ 091

Plus four (4%) percent of the following Bonus pfger month to be submitted in
hourly units rounded to the next highest hour.
* Plus the Following Bonus:

1.575% Customer Pay Labour

1.575% Internal Labour

CSI Bonus of .25% of Customer Pay Labour

(Note: CSl is based on 3 month at or above regianalage.)

SERVICE SALESPERSON $0.55 $ 0.55 $ 0.55 $0.55

Plus four (4%) percent of the following Bonus pf@r month to be submitted in
hourly units rounded to the next highest hour.

Monthly Bonus based on Individual Sales paid onltfeof each month following the month earned:
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Percentage of Customer Pay Gross Profit generatéallaws:

Plus

Effective Payment
Labour Rate CP Level
$0 — $85.99 .25%
$86 - $90.99 5%
$91 - $95.99 .75%
$96 - $100.99 1.0%
$101 - $105.99 1.25%
$106 - $110.99 1.5%
$111 + 1.75%
% of Payment
Sales Level
$0 - $25,000.99 2%
$25,001 - $30,000.99 4%
$30,001 - $35,000.99 6%
$35,001 - $39,999.99 8%
$40,000 + 10%

Warranty, Service Contract, and Internal work 1%otél sales

Bonus:

Product Sold Payment
Personally CP Level
Wheel Alignment $5.00

85 Point Inspection $5.00
Tire $3.00
Wiper Blades $2.00
Dealer Rewards $6.00

Monthly Bonus Based Total Service Department TeanfoPmance:

Percentage of Customer Sales Generated as follows:

% Of Payment
Sales Level
$0 - $70,000.99 .25%
$70,001 - $80,000.99 5%
$80,001 - $90,000.99 .75%
$90,001 - $95,000.99 1.0%
$95,001 + 1.25%

$200 Bonus for attainment of department monthlysSi®rofit Forecast
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SERVICE SALESPERSON TRAINEE

1st 6 months
2nd 6 months
3rd 6 months
4th 6 months
5th 6 months
6th 6 months

Thereafter

70% of Service Salesperson's BaseySala
75% of Service Salesperson's BaseySala
80% of Service Salesperson's BaseySala
85% of Service Salesperson's BaseySala
90% of Service Salesperson's BaseySala
95% of Service Salesperson's BaseySala

100% of Service Salesperson's BaseySalar

Service Salesperson Trainee will receive the sacentive program as a Service Salesperson.

LUBE AND GENERAL SERVICEPERSON

WASHERS AND LOT PERSONS

QUALIFIED PARTSPERSON

PARTS APPRENTICES:

1st 6 months
2nd 6 months
3rd 6 months
4th 6 months
5th 6 months
6th 6 months
7th 6 months
8th 6 months

TRUCK DRIVERS:

STOCK CLERK

50% of Qualified Partsperson
55% of Qualified Partsperson
60% of Qualified Partsperson
65% of Qualified Partsperson
70% of Qualified Partsperson
75% of Qualified Partsperson
80% of Qualified Partsperson
85% of Qualified Partsperson

PARTS DEPARTMENT INCENTIVE:

EFFECTIVE: EFFECTIVE: EFFECTIVE: EFFECTIVE

Dec. 7/2013 Dec. 7/2014 Dec. 7/2015 Dec.7/2016
PER HOUR PER HOUR PER HOUR PERHOUR
$ .58 $ .59 $ .60 $ .61

$ 51 $ 51 $ .52 $ .53

$ 1.17 $ 1.19 $ 1.20 $1.22

Plus four (4%) percent of the following Incentiaipper month to be
submitted in hourly units rounded to the next hajhur.

$ .55 $ .56 $ .57 $ .58

Plus four (4%) percent of the following Incentivam per month to be
submitted in hourly units rounded to the next hgjteur.

$ .60 $ 61 $ .62 $ .63

Plus four (4%) percent of the following Incentivam per month to be
submitted in hourly units rounded to the next hgjteour.

The Partsperson and Stock Clerk group is to havecamtive program to be based on 1% of Parts Drepat Gross Profit
per Month.

The Truck Drivers are to have an incentive prografe based on .65% of Parts Department Grosst Pesfivonth.

MINORS

Minors between the ages of fifteen and eighteen Ineagmployed in the Parts Department in the rdtame (1) for each five (5)
persons employed in the Stock Department for agirobary period of six (6) months at the truck drivrate.
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BODY SHOP JOURNEYPERSONS

BODY SHOP PREP-PERSON

EFFECTIVE: EFFECTIVE: EFFECTIVE: EFECTIVE

Dec. 7/2013 Dec. 7/2014 Dec. 7/2015 Dec.7/2016
PER HOUR PER HOUR PER HOUR PERHOUR
$1.14 $1.14 $1.14 $1.14

OR

Four (4%) percent of the current Wages as etter of Understanding
#1 if greater than the above amount.

$ .58 $ .59 $ .60 $ .61
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LETTER OF UNDERSTANDING #1
between
Richmond Chrysler Dodge Jeep Ltd.
and

International Association of Machinists and Aerospae Workers
Automotive Lodge 1857

Subject: ICBC Rate

The Parties understand that the rate for bodyweropmed is dictated by ICBC and may fluctuate ugawwn
depending on the decisions or determinations tbBC makes.

The current rate of compensation from ICBC is $86ad may fluctuate to $58.00. While Richmond
Chrysler Dodge Jeep Ltd. is receiving a rate is thAhge, Body Shop employees will continue to kectieir
current rate as well as any general increasesticat in keeping with this Agreement. Should BBC rate
go beyond the $58.00 rate then the Body Shop eraptowiill receive the appropriate percentage inereas

Should the rate from ICBC be reduced at any tireeBbdy Shop employees will have their rate redumed

the appropriate percentage. However, the Body Sbamey Person rate shall not be less than $2&60 p
hour.

Signed and agreed this day of, 2014.

Richmond Chrysler Dodge Jeep Ltd. International Asociation of Machinists and
Aerospace Workers, Automotive Lodge 1857
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LETTER OF UNDERSTANDING #2
between
Richmond Chrysler Dodge Jeep Ltd.
and
International Association of Machinists and Aerospae
Workers Automotive Lodge 1857
Subject: Cell Phone Use

This will confirm the agreement between the pastih regard to the growing concern around cellpEhose
in the workplace.

a) It is agreed that cell phones shall not be usethgwrorking hours unless an emergency
should arise.
b) Employees shall not work on customers vehiclesenil an emergency phone call.
C) Employees shall be allowed to use their cell phaheig their break periods.
Signed and agreed this day of, 2014.
Richmond Chrysler Dodge Jeep Ltd. International Asseciation of Machinists and

Aerospace Workers, Automotive Lodge 1857
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LETTER OF UNDERSTANDING #3
between
Richmond Chrysler Dodge Jeep Ltd.
and
International Association of Machinists and Aerospae
Workers Automotive Lodge 1857

Subject: Statutory Holiday Pay — Salaried Employees
This will confirm that the Company has agreed Sextvice Advisers and the Control Tower Operaton aite
paid a monthly salary, shall be paid Statutory #bpfipay based on their total compensation as esféorin
Schedule "A” of this Agreement. Statutory Hodig shall be calculated based on the employee’sageer
daily earnings in the thirty (30) day period immegdly prior to the Statutory Holiday observed.
Statutory Holidays for the purposed of the aboadl ¢te those Statutory Holidays referred to in Bec8 of

the Collective Agreement.

Signed and agreed this day of, 2014.

Richmond Chrysler Dodge Jeep Ltd. International Association of Machinists and
Aerospace Workers, Automotive Lodge 1857
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LETTER OF UNDERSTANDING #4
between
Richmond Chrysler Dodge Jeep Ltd.
and
International Association of Machinists and Aerospae
Workers Automotive Lodge 1857

Subject: Transition of the Classification of Contrd Tower Operator to Service Booker
This will confirm the agreement between the panigh regard to the transition of the classificatiof
“Control Tower Operator” to that of “Service Booker

The parties have agreed to a transitional timeodesf twenty-four (24) months with the option tdend this
period by mutual agreement.

As part of this agreement Mr. Darryl Goodall whaisrently employed in the position of “Control Tew
Operator” will receive the adjusted wage rate aérity-six dollars and forty-four cents ($26.44) peur

replacing the current pay scale outlined in thdd€ctive Agreement.

When the above agreed duration expires or eaflMdr.iDarryl Goodall decides to vacate the posititire

“Control Tower Operator” classification will be deped with the classification of “Service Booker”.

Signed and agreed this day of, 2014.

Richmond Chrysler Dodge Jeep Ltd. International Asociation of Machinists and
Aerospace Workers, Automotive Lodge 1857

27



LETTER OF UNDERSTANDING #5
between
Richmond Chrysler Dodge Jeep Ltd.
and

International Association of Machinists and Aerospae
Workers Automotive Lodge 1857

Subject: Semi-Retired Members

The above named Parties agree to advocate thatithyees of Richmond Chrysler Dodge Jeep Ltderati
the statutory retirement age of sixty-five (65)easlorsed by the Canadian Labour Congress.

However in consideration of the desire of someleyges to work on a casual basis after retiremedtlae
critical shortage of skilled Trades people ava#abilfill job vacancies, the parties have comaitdgreement
that will allow these members to continue working.

Semi-retired workers will not displace regular fiithe employees, and where there is sufficient waork
full-time employee shall be hired.

Members in this category will be compensated devi!:

» Regular Hourly Rate, and any applicable OvertimBr@miums as set out in the Collective
Agreement.

» Company Pension Plan Contribution or the equivaiatet will be added to the hourly rate, for
those individuals that no longer qualify for PemsiRlan Contributions.

» Vacation pay will be accrued as per the Collectigeeement.

» Statutory Holidays will be paid as per the ColleetAgreement

Signed and agreed this day of, 2014.

Richmond Chrysler Dodge Jeep Ltd. International Association of Machinists and
Aerospace Workers, Automotive Lodge 1857

LETTER OF UNDERSTANDING #6
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between
Richmond Chrysler Dodge Jeep Ltd.
and

International Association of Machinists and Aerospae
Workers Automotive Lodge 1857

Subject: Clause 6.07

The twenty-seven (27) hour guarantee will be chdrigethirty (30) hours. This change will be
reviewed by the Parties on the anniversary dateeo€Collective Agreement.

Signed and agreed this day of, 2014.

Richmond Chrysler Dodge Jeep Ltd. International Association of Machinists and
Aerospace Workers, Automotive Lodge 1857

LETTER OF UNDERSTANDING #7
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Subject:

International Association of Machinists and Aerospae
Workers Automotive Lodge 1857

Service Advisors Pay Plan

between

Richmond Chrysler Dodge Jeep Ltd.

and

The plan below will replace the existing termshaf Collective Agreement related to Service Advistraiill
be effective January 1, 2014.

Salary:

Salary of $2,400 per month paid on the last dagagh month.

Monthly Bonus based on Individual Sales paid onlfsof each month following the month earned:

Percentage of Customer Pay Gross Profit generatéallaws:

Plus

Effective
Labour Rate CP

$0 — $85.99
$86 - $90.99
$91 - $95.99
$96 - $100.99
$101 - $105.99
$106 - $110.99
$111 +

% of
Sales

$0 - $25,000.99
$25,001 - $30,000.99
$30,001 - $35,000.99
$35,001 - $39,999.99
$40,000 +

Payment
Level

.25%
5%
.75%
1.0%
1.25%
1.5%
1.75%

Payment
Level

2%
4%
6%
8%

10%

Warranty, Service Contract, and Internal work 1%otél sales

Bonus:

30



Product Sold Payment

Personally CP Level
Wheel Alignment $5.00
85 Point Inspection $5.00
Tire $3.00
Wiper Blades $2.00
Dealer Rewards $6.00

Monthly Bonus Based Total Service Department TeanfoPmance:

» Percentage of Customer Sales Generated as follows:

% Of Payment
Sales Level
$0 - $70,000.99 .25%
$70,001 - $80,000.99 5%
$80,001 - $90,000.99 75%
$90,001 - $95,000.99 1.0%
$95,001 + 1.25%

» $200 Bonus for attainment of department monthlysSi@rofit Forecast
Benefits: The standard policy as per the Collectigeeement
6 Month Wage Assurance:

» During the transition period only (January 1, 2@ds June 30, 2014) Richmond Chrysler will
pay a minimum of $170 per day calculated on a nigihsis. i.e. If Advisor works 20 days the
wage assurance will be $3,400. If earnings aré(i3,. no wage assurance is payable. If
earnings are $3,000 .... $400 in wage assurancdeviaid.

This plan will be reviewed by the Parties on theiaersary date of the Collective Agreement.

Signed and agreed this day of, 2014.

Richmond Chrysler Dodge Jeep Ltd. International Association of Machinists and
Aerospace Workers, Automotive Lodge 1857
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